
 

Aspiring Teachers – Q & A 

Thank you for your interest in Minneapolis Public Schools! Our greatest priority today is to intentionally attract, develop, 

and retain an all-inclusive diverse workforce that supports students first. Here are answers to questions you may have: 

What is MPS looking for in candidates seeking their first job? 

MPS looks for you to have a connection with the Minneapolis Community and who has a passion for students, believing 

all students have the ability and opportunity to achieve. Previous work with our students such as childcare, ESP, Urban 

Education setting, etc. would be great… a true passion, value, and understanding in equity. 

What can teacher candidates expect from a job interview? 

 There are two parts to the educator hiring process at MPS: 1) First, a central-screening process that is conducted by 

district staff in HR and Teacher Development. District staff review online applications for minimum qualifications, 

including licensure. During the Spring educator hiring process, candidate who meet minimum qualifications will then 

participate in a brief phone interview with district leads in their content area or from the Teacher Development Team.                  

2) candidates who pass the central-screening process will have an opportunity to apply for specific positions and may be 

invited for a site-based interview with a site principal, and often other educator members of the site’s leadership team. 

This educator hiring process is titled Early Contract process. Jobs are posted in January by Human Resources. We will be 

looking at instruction such as lesson plans, social and emotional learning, as well as articulating values that align with the 

students at MPS. 

Is hiring practice based on merit or other factors? 

Each applicant will need to meet minimum qualifications. The central-screening process aims to assess candidates for 

their mindset as it relates to their own commitment to continual professional growth and their belief in students’ 

abilities. We also value a commitment to equity, specifically racial equity. Lastly, please ensure annotation of your 

license is noted or will soon be obtained in the specified content area. 

How can teacher candidates best advocate their salary and other things that are desired? 

The educator salary setting process occurs once an offer is extended to candidates. The process is described in the 

Minneapolis Federation of Teachers (MFT) Contract, along with the salary schedule (steps and lanes). In final, please be 

certain your resume is clearly outlined. Be specific in the Education Section, i.e., if you have graduated or when you will 

graduate. Outline any teaching experiences (level of experience and year of experience.) 

How is this process going to differ for teacher candidates who have international status and need employer 

sponsorship? 

Minneapolis Public Schools does not have the proper funding for international sponsorship, but we work with Mexican 

and Spanish Consulate who will cover it. International students can apply, if they meet minimum qualifications, we send 

to the hiring manager, and they work out the funding. MDE or site will sponsor. Currently there is a Come Teach in MN 

grant which offers hiring bonuses for licensed teachers who are American Indian or a person of color to move to 

Minnesota. 



What are ongoing professional development opportunities that teachers have access to? 

New Teacher Orientation (NTO): New educators will participate in New Teacher Orientation. At MPS there is one large 

NTO event in August prior to educator’s start date, and then we offer regular NTO sessions throughout the year for 

educators who are hired after August. 

Every teacher gets a PAR mentor and a mentor onsite: The function of the Professional Assistance and Review (PAR) 

mentor is to assist new and experienced teachers in the district in developing and improving skills required to be a 

proficient teacher in Minneapolis Public Schools, as well as to be an effective participating member of departmental 

teams, school buildings, and school systems. 

-Pro-pay courses: Teachers can request lane change if they have completed courses (which is a salary change). It’s 

continuing education credits which can take up to five (5) years. 

-Achievement of Tenure (AofT): During the first three years at MPS (the probationary period prior to earning tenure), 

new educators will engage in additional professional development activities as outlined in Achievement of Tenure (AofT) 

-Site-based and district-provided professional development: Each year, all educators will have opportunities to engage in 

professional learning at their site as well as opportunities offered by district departments 

How long does it take to get a Minnesota teaching license? 

PELSB typically takes 8-12 weeks to process a license; you can look up your license progress online through PELSB's 

website. 

The MPS Equity Framework focuses on four essential components to support equity throughout MPS: 

 

New teachers and related service professionals at MPS have an essential role in supporting the first component, 

Pedagogy of Equity.  It is the vision of a Pedagogy of Equity to create an education system that focuses on the broad 

academic needs of underserved students in Minneapolis Public Schools; to bridge the academic divisions in MPS with 

individual schools and classroom teachers; and to make curricula and pedagogy more responsive to student intellectual 

development.  

The MPS Educational Equity Framework Element—Pedagogy of Equity—supports progress toward the following goals:  

1. Curriculum and Instruction that is challenging and culturally relevant  

2. MPS Teachers and Staff demonstrate high expectations for students; participation in educational opportunities 

is not predictable by race or poverty of students  

3. Professionalize the practice of being a Pedagogy of Equity Educator 
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