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Medicare is a government program 
developed for the nation’s aged to 
provide financial benefits for health 
related occurrences.   



 Part A – Hospital insurance 
                                                                              

Original Medicare 

 Part B – Medical insurance 
 

 Part C – Medicare Advantage 
 

 Part D – Outpatient prescription drug 
insurance 

 

 



 Most people do not pay a premium for Medicare Part A (if you 
or your spouse worked at least 40 SS quarters). 

 Services (co-pays, deductibles, and coinsurance apply): 

◦ Hospitalization:  $1,184 for first 60 days, $296/day for days 61–

90, and $592/day for days 91–150 (lifetime reserve days). 

◦ Skilled nursing facility care:  Days 1–20 paid in full, $148/day for 

days 21–100. 

◦ Home health care. 

◦ Hospice care. 

◦ Blood in a hospital or skilled nursing facility.  

 



 Part B premium in 2013 is $104.90 per month. 

◦ If your income is more than $85,000 as a single person 
or $170,000 as a couple, you will pay more. 
 

 Services ($147 annual deductible and 20% 
coinsurance apply): 

◦ Physician services (including office visits, surgery, 

consultation). 

◦ Outpatient surgeries and procedures (including physical 

and occupational therapies). 

◦ Ambulance. 

◦ Durable medical equipment (DME). 

 



 Eligible when you have Medicare Part A and Part B. 

 Medicare transfers the responsibility of administering 

members’ Part A and Part B benefits to the health plan. 

Exception:  Hospice continues to be covered under Part 

A. 

 At a minimum, plans must provide all Medicare Part A and 

Part B covered benefits.  Most provide additional coverage. 

 Most plans include Medicare Part D outpatient prescription 

drug coverage in at least some of their plan options.    

 



 Eligible when you have Medicare Part A or Part B. 

 Voluntary benefit, but you may be charged a penalty 
for late enrollment. 

◦ Equal to 1% of the national average base beneficiary 

premium for Part D for each uncovered month.  (For 2013, 

the national average premium is $31.17.) 

◦ The penalty amount changes each year as the national 

average base premium changes (historically has increased). 

◦ There is no penalty if you had “creditable coverage” (at least 

as good as Part D) or if you qualify for Extra Help for Part D. 

 



 

 Offered by private companies that contract with 
Medicare. 

◦ Medicare Advantage plans with Part D (MA-PDs). 

◦ Stand-alone Medicare prescription drug plans (PDPs). 

 Medicare Part D plans vary in benefit design.                        

Some follow the standard Part D benefit, while 

others  

alter it but offer at least equivalent value.  

 



 2013 standard Part D benefit: 

◦ $325 annual deductible. 

◦ 25% coinsurance until $2,8500 in annual prescription 

drugs costs reached (your cost plus plan’s cost). 

◦ Coverage gap: 

 Plan discounts 21% on generics. 

 Drug manufacturer discounts 50% on brand-name drugs, and your 

plan pays 2.5%. 

◦ If your annual out-of-pocket costs reach $4,550: 

 Greater of $2.55 co-pay or 5% coinsurance on generics. 

 Greater of $6.35 co-pay or 5% coinsurance on brand-name drugs. 

 



 Medicare Part D plans vary in what drugs they cover: 

◦ Many use “closed formularies” – covering most generics but  

only some brand-name drugs in Part D classes. 

◦ Some use “open formularies” – covering all drugs in  

Part D classes. 

 “Excluded drug” classes are not covered on the majority of  

Part D plans. These include over-the-counter medications, 

vitamins and dietary supplements, drugs used for weight 

loss  

or gain, drugs used to treat the symptoms of a cough or 

cold, and drugs used to treat erectile dysfunction. 
 



 If you worked more than 10 years (40 SS 
quarters) 

OR 

 Before age 65 if: 
◦ Disabled and have collected SS disability for 24 

months. 

◦ Have permanent kidney failure (end-stage renal 
disease). 

◦ Have ALS (Lou Gehrig’s Disease) and have collected 
SS disability for 5 months.    

 



 If already drawing SS benefits, you will automatically 
receive a Medicare card about three months before 
your  birthday month. 

◦ For both Part A and Part B to begin, do nothing. 

◦ To waive Part B, return the enclosed card to SS. 

 If not yet drawing SS benefits and want Medicare to 
start at age 65, you must enroll in Part A and Part B  
through SS. 

◦ Can enroll online at www.ssa.gov, over the phone at  

1-800-772-1213, or in-person at a local SS office up  

to three months before the 65th birthday month.   

 

http://www.ssa.gov/


◦ Initial Coverage Election Period (ICEP) 

 7 month window for newly eligible Medicare beneficiaries  

 Enrollment is done through Social Security Administration 

◦ Special Election Period (SEP) 

 Allows for special circumstances 

◦ Part B General Enrollment Period 

 1/1 – 3/31, coverage begins 7/1 

◦ Annual Election Period (AEP) 

 10/15 – 12/07 

◦  Penalties for late enrollment 

 Part B:  10% of the Part B premium for each year you were 
eligible, but didn’t enroll 

 Pard D: 1% of the Part D benchmark for each month you 
were eligible, but didn’t enroll 

 



 Original Medicare (Part A and Part B) covers about 
50%  
of your overall health care costs. 
 

 To help cover the remaining costs, there are two 
options:  

◦ Enroll in a plan that pays second after Medicare pays 
first  
(a Medigap plan – i.e., a true Medicare supplement).  
 

◦ Enroll in a plan that contracts with Medicare to 
administer your Medicare benefits (a Medicare 
Advantage or Cost plan).   

 

 





Medicare 1-800-633-4227 (24 hours a day/seven 

days a week) or www.medicare.gov 

•A national health insurance program 

administered by the federal government that 

provides health insurance coverage to most 

people who are age 65 and older or who 

meet special criteria. 

Social Security (SS) 1-800-772-1213 or www.ssa.gov 

•A federal program of benefits providing 

workers and their dependents with 

retirement income, disability income, and 

other payments. 

•Also responsible for Medicare eligibility and 

enrollment. 
 


